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Barker responds to salary questions

President expands upon budget decisions throughout his career.

ASHLEY CRISP
Epitor 14 CHIEF

President James Berker responded to ques-
ttons surrounding recent crivicism of University
salary spending, tesulting from information com-
piled by John C. Bednar, professor emeritus.

Barker responded to this information in a
letter to Clemson University students and faculty
and also to questions from The Tiger. He said
some informadon distributed was “incomplete
and misleading” and several factors were not con-
sidered in Bednar’s data,

Bednar collected information regarding
increases In the Offlce of the President, Office of
the Provost and Office of Universlty Advancement
from 2006 and 2008,

His final analysis was presented to the Faculty
Senate an Feb. 10 during the free speech time,
allotted at the beginning of each meeting,

He expressed concern not only regarding
significant salary increases but also with the
employees hired. According to Bednar, Barker’s
son, James C, Barker and son-in-law, Brian Bolt,
are both employed with the University Also
questioned by Bednar is the employment of
Erin Swann, the daughter of a Board of Trustees
member,

“Just as in the case of his own son’s situation,

President Barker speaks to The Tiger in response to criticism about increases in salaries.

how can President Barker be objective and unaf-
fected by this structural reallty in his adrinisera-
tion when deciding about salary increases for Erin
Swann — when he reports to her father?”

When asked his motivacion for Jooking into
this macter, Bednar said, “I want the Clemson

Family to be more aware of the data I have tried
to put together, because I think that many of
them are not.”

“Budget and salary Information {s a matter
of public record. Information on both has always
been available and has been easy ta access online

for many years,” Barker sald, “The Unlversity
subject to lnternal and external audit,”

The “Dear Clemson” letter said interr
promotions explain changes in the number
employees currently earning more than $50,01
within these three offices, Because of Interr
promotions, some faculty members were n
included in the previous collection of inform
tion, making it appear as though only new peog
were hired, This is not the case,

In addition, Barker attribures the increase
staff in the Office of the Prestdent, Offlce of t.
Provest and the Office of Unlversity Advanceme
to reorganizatlon. Only one new position w
created, Chief Diversity Offlcer. However, the
departments did gain staff that other departmer:
lost. For example, legal services were consolidat
to the Office of the Psesident to provide mo
efficiency.

“New duties and the change from nin
month to 12-month employment led to appr
prlate salary increases,” Barker sald,

The letter highlighted two points, onc beh
the improvements in faculty and administratic
compensation that occurred in years of increast
state funding and before the current budg
crisis,
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The competition to be in the Top
20 public universities is part of a list of
10-year goals created in 2001, and part
of achieving this is working toward hav-
ing the best faculty. Different decisions
would have been made at the rime had
there been an economic crisis.

The second point made was that
despite these changes in compensation,
Clemson University still spends less
than schools like University of North
Carolina and Georgia Tech.

In response to questions about the
hiring of James C. Barker and Erin
Swann, Barker said he was not involved
in either hire. “My responsibility is
to ensure that State and University
policies and procedures are followed
in each and every hiring decision, and
these were no exceptions.”

He also said thar he recendy asked
the University’s counsel to ensure the
process in hiring his son, James C.
Barker was “by the book,” and it was.

“I have notified the Chairman
of the Board of Trustees that in the
unlikely event of a grievance, I will
recuse.myself from the process and ask
the Board of Trustees to step in.”

Current University policy does not
allow employees to directly supervise
a family member. However, because
Clemson is a small community; a poli-
cy against hiring spouses would “ham-
per our ability to recruit outstanding
faculty”

Faculty Senate’s Dr. Wayne Sarasua,
chair of the finance committee, said
that his committee will again do a
review of salaries. The commirttee will
presenc the final report at Tuesday’s
Senate meeting.

However, Sarasua said their inves-
tigation is unrelated to Bednar’s report
and the committee will notr address
this. The process of evaluating salaries
began last year and will most likely
continue to be an annual review.

Barker acknowledged the finance
committees evaluation of salaries and
trusts them to “use sound statistical
analysis.”



